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PRESIDENT'S
MESSAGE How Does Our
by Garden Grow?

Nichola Engle, PP, PLS

Happy New Year!! It is time
yet again for new beginnings. This
year has been a lot of new
beginnings in my family. Joe
started to work on his degree, Joey
started piano lessons, Spencer had
his first speaking part in the Church
Play, and | started a new job. All of
the new beginnings bring change.
As you all know change can be a
good thing; it is sometimes difficult
for a lot of us, but once we
experience it we come to
appreciate it. The changes that
have been brought to me this year
have become positives in my life.

Things in our organization
constantly change - positions,
people, CLEs, ideas, etc. There
are things in our organization that
remain constant; the camaraderie,
the value, the effectiveness, the
character and the commitment. |

appreciate changes and constants
in the organization and | appreciate
all of you that bring these changes
and constants to the group.

It is having these changes
and the constants that make
KCLSA so terrific. Our group is an
extension of all of us, the members.
As the New Year is upon us,
commit to bringing change to
KCLSA where it is needed and
keep constant those things you
hold dear and together we will
continue to make KCLSA a
marvelous organization.




From the Executive Director

NALS appreciates all our members and your continued dedication to the association. Just as you show us your
overwhelming dedication, we also want to show you our support and dedication in your time of need. If you are a
continuing member of NALS and are unemployed at the time of renewal and payment of your dues creates a
hardship for you, NALS will waive your dues for one year. You only need to fill out this form and submit it to
Saundra Bates at the NALS Resource Center. Be sure to utilize your NALS network and resources during your job
search, and together we can create a brighter tomorrow.

Tammy L. Hailey, CAE
NALS Executive Director
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Fax: 816-421-0758

Phone: 816-421-0644

Code of Ethics

Members of NALS are bound by the objectives of
this association and the standards of conduct
required of the legal profession. Every member
shall:

" Encourage respect for the law and the
administration of justice;

" Observe  rules  governing  privileged
communications and confidential information;

. Promote and exemplify high standards of
loyalty, cooperation an courtesy;

. Perform all duties of the profession with
integrity and competence; and

. Pursue a high order of professional
attainment.

NALS oF A
MUSSOURI C

a chartered state association of
... the association for legal professionals

Mission Statement

NALS is dedicated to enhancing the
competencies and contributions of members in
the legal service profession. It accomplishes its
mission and supports the public interest through:

" Continuing legal education and resource
materials;

" Networking opportunities at the local,
state, regional and national levels;

" Commitment to a Code of Ethics &
Professional Responsibility; and

" Professional certification programs and
designations.
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BRIEF BUDDIES!!

DONATE YOUR $5.00 TO SEE YOUR NAME
HERE!!!

Peggy Sullivan Janice Rider Donna Young Patrick Young
Dee Champ Joyce Bassett Nicci Engle

These people have pledged their support to KCLSA by donating $5.00 to our
treasury. If you’d like to show your support and have your name listed
above every month in the Brief on Appeal, please notify the Editor and
forward vour $5.00 to our Treasurer.




KCLSA IS HOSTING NALS OF MISSOURI 2012 WINTER BOARD

Two months to go! KCLSA will be hosting the Winter Membership Meeting on February 10-11,
2011. Even though preliminary planning has been done, there are still areas in which you can
become involved. We will need to collect door prizes to be given at the Saturday lunch. If you
have some items around the house (new) that you would like to regift or if you could pick up
something, please bring to the January meetings.

Please plan on a short meeting after the January chapter meeting. If you have never been to a
state meeting, this is a fun way to get involved and find out what it’s all about!

Some of the areas you could assist with include:
e Boodle bags (Michelle Haughey)
e Friday night welcome party (Diane Kennedy and Laura Stevenson)
o0 Charity — Kansas City Rescue Mission
e Saturday lunch
o doorprizes
e Saturday evening
0 We usually organize outing to a restaurant. Suggestions on restaurants? The
Plaza is not a bad drive from the hotel.

NOMINATIONS & ELECTIONS

2012 — 2013

It’s that time again... time to get ready to election your new Officers, Directors &
Chairpersons and get your campaigns on for the 2012 - 2013 Elections

It's time to start thinking about dropping your name into the right for the 2012 - 2013 year of
Officers, Directors and Chairs! All positions will be open. (Except for President - Nicci has agreed to
give it a go for another year —-WooHoo!)

Want to flaunt your ideas ... bring ‘em on - nominate yourself or a fellow member to run for an
office, directorship or chairperson - help KCLSA grow in the right direction for the future, help us to
move forward and continue the great support we have been doing in the legal community and our
local communities and let’s have some fun along the way.

Come on ... I know you‘ve got it in you!!l I know you have many great, new and fresh ideas and
KCLSA wants you to jump right on in ... we're all here to help in any way we can. And, if I can do it, |
know you can too! Everybody in our group is very supportive and wants to see you succeed.

The positions & descriptions are listed on the following page. Just give me a call at 816/841-6416
or email me at mgathright@session.com. The deadline for your nominations is January 20, 2012,
so please forward them to me as soon as possible to secure the position you want.

Marcia L. Gathright
Nominations & Elections Chair



DUTIES OF ELECTED OFFICERS, DIRECTORS & CHAIRS
2012 - 2013

ELECTED POSITIONS DUTIES and RESPONSIBILITIES

President-elect e Must have served on the Board of Directors two (2) years prior
this election;

e Shall assume all duties of President in absence of President;

e Shall chair the Disciplinary Committee;

e Shall conduct the Outstanding New Member contest

e Shall be in charge of membership retention;

e Shall write monthly reports/articles for the Brief on Appeal;

e Shall works to enhance the development of the relationship
between KCLSA and the bar associations.

Vice President e Must have served on the Board of Directors one (1) year prior
to this election;

e Shall assume all duties of the President in the absence of the
President and President-elect;

e Primary responsibility for new and prospective member
contact and maintains follow-up with new or prospective
members;

e Prepares prospective new member packets;

e Prepares new member packets;

e Greets all guests at meetings;

e Conducts a membership driving at the May monthly meeting;

e Prepares monthly reports for the Brief on Appeal.

Secretary e Shall keep minutes of the meetings of the membership and
Board of Directors, and serve as custodian of all records of the
Chapter;

e Shall send monthly notices of the Board of Director’s meetings;

e Read all appropriate correspondence to the membership.

Treasurer e Must have served on the Board of Directors one (1) year prior
to this election;

e Shall keep an itemized book or computerized account of all
monies received and disbursed, and shall make monthly
reports at each business meeting;

e Shall notify the President-elect and Vice President of name and
other pertinent information of each dues-paying member.

NALS Liaison e Shall be the liaison between KCLSA, NALS of Missouri, Region 6
and NALS;

e Shall make report at each state meeting of the chapter’s
activities;

e Shall furnish facts about upcoming state and national meetings
in The Brief on Appeal;




Shall submit the Chapter’s entry in the state Chapter
Achievement Contest.

Finance Director

Shall be responsible for meeting the financial requirements as
outlined in the Chapter’s budget;

Shall submit recommendations for fundraisers, and implement
those that are approved,;

Shall keep a record of all products and monies provided and
received from members;

Provide a finance project for each state meeting.

Legal Education
Director

Shall furnish an educational article for each issue of The Brief
on Appeal,

Plans at least two seminars for the year;

Shall assists the Legal Training Course Chair;

Shall correspond with the State’s Educational
Director.

Functional

Service Director

CHAIR POSITIONS

Shall handle correspondence to, money collections for, and gift
purchases for members for events of a personal matter;

Shall be responsible for handling charitable and welfare
projects.

DUTIES and RESPONSIBILITIES

Bosses’ Appreciation
Night

Shall secure a location, menu, and makes arrangements for
table centerpieces and favors;

Presents a budget to the Board of Directors in July;

Secures donations and support of the event.

Editor, Brief on Appeal

Prepares the monthly newsletter by assembling reports from
officers and community chairs.

Certification

Coordinate study groups and encourages members who are
interested in taking certification exams;
Keeps records of members holding certification.

Financial
Review/Budget

Shall  review the Treasurer's records and make
recommendations to the Board of Directors at the April
meeting;

Shall submit a budget for the coming year to the Board of
Directors at the April meeting.

Marketing/PR

Shall send out press releases of the Chapter’s upcoming
events.

Member Notification

Shall send out broadcast emails to members notifying them of
upcoming events, subject to board approval.

NALS Legal Training
Course

Shall plan the course and present a budget to the Board of
Directors;

Shall send reports of the Chapter’s activities to the State’s
Educational Functional Director.

Nominations &

Shall prepare a brief description of the duties of the officer,




Election directors and chair positions for inclusion in the November and
December issues of The Brief on Appeal,;

e Obtains consent of all nominees and provides descriptions of
the duties of each office;

e Conducts elections at the February Annual meeting and any
special elections.

Program e Works with a restaurant or facility on the menu, price and
details where meeting is held;

e Obtains speakers of a legal nature at monthly membership
meetings;

e Provides CLE certificates;

e Takes reservations and collects all monies for the meetings.

Scholarship e Shall contact area schools, community colleges and vo-tech
schools with legal programs and provide with application and
rules;

e Shall select qualified judge/s and obtain approval by the Board
of Directors;

e Shall submit the winner of the Chapter’s scholarship award to
the State’s Scholarship Contest.

Website e Shall maintain the Chapter’s website with a paid professional

by updating the calendar, education, bulletin and photo gallery

sections.

ARE YOU READY FOR A CHANGE?
Michelle Haughey, PP, PLS

The members at the September membership voted on the top three possible names as
outlined in the September Brief on Appeal. Below are the two finalists:

KCLSA . . . the association for legal professionals

Kansas City Legal Support Association

At the January membership meeting will we vote on what we want to change our name
to, and then at our annual membership in February, we will vote on the Bylaw
amendment for the name we have chosen.



SERVICE REPORT

Ladies, | hear you all had a wonderful & fun time at last month’s meeting and contributed
greatly for our Harvesters Drive. | want to thank Laura and Nicci for all their help & effort in the
collection of the items.

Also want to thank you all for your thoughts and prayers for my impromptu visit to the hospital.

As always, if you have any questions or suggestions for coming year, please call me at 816/841-
6416, or shoot me an email mgathright@session.com.

Marcia L. Gathright
Service Director

January 28 Micki Warnecker PP, PLS
January 29 Robyn E. Nicola

mnniversarigg

January 1 Janet Briscoe PLS 21 years
January 18 Robert Rowland 5 years
January 28 Shelley R. Jackson 3 years

Hope your days are full of fun & laughter

IT I°’ve missed anyone it’s because your dates are not listed on
our Roster.. please let me your dates so you can be included in
the future.

Marcia L. Gathright
Service Director
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Prosecutors And The “Technicalities” That Set Criminals Free
Author: Daniel E. Bonilla

Note: this is the second part in a three-part series on the criminal justice system. See part one: “Criminal
Defense Attorneys And The People They Really Protect”; part three: “Prosecution v. Defense And The
Constitution That Binds Them.”

I am sure at some point or another you have all heard stories of some murderer or pedophile going free
because of a “technicality.” And, I bet most, if not all of you, were flat out disgusted or angered by it.
Honestly, | feel the same way. The difference with my view and the view of other commentators or
individuals that | have discussed such matters with is that my anger is not always directed at the defense
attorney. Rather, my concerns lie with law enforcement and the “unreasonable” mistakes they sometimes
make that result in criminals going free and recommitting offenses.

Law enforcement personnel do not have easy jobs, by any means. Police officers and other agents make
difficult and time-sensitive decisions on a daily basis; decisions that most of us would never want to
make. For these reasons, we often sympathize with officers when split second decisions turn out to be
“wrong” decisions. More importantly, the courts also take into consideration that officers make sensitive
judgment calls, which often involve many different factors. The Supreme Court of the United States has
given great deference to officers and the “reasonable” mistakes they occasionally make. This is probably
not commonly known by the general public so, on a side note, most of the “technicality” hypotheticals
that are floating around in casual discourse would actually not result in anyone going free.

On the other hand, there are some unnecessary mistakes that officers have made that are not reasonable
and do result in bad guys walking. Back in 1961, Justice Clark stated that “[t]he criminal goes free, if he
must, but it is the law that sets him free.” (see Mapp v. Ohio (1961)). The “law” derives from the
Constitution of the United States, which governs the very fabric of our civilized nation. Thus, it is
imperative that casual observers understand that it is the Constitution that sets a criminal free, not just
some “technicality.” Laws are in place to be followed, to govern people, and to check the amount of
power given to different entities. If law enforcement need not follow the laws, then what would that say
about the amount of freedom or the rights that we have as a people?

Unfortunately, prosecutors, the law enforcement community, and the people they protect tend to be the
ultimate victims of an officer’s “unreasonable” mistake. Granted, prosecutors also make mistakes of their
own, however, these mistakes occur less frequently. To demonstrate some of these occurrences, the
following cases illustrate examples of unconstitutional practices that were saved by judicial doctrines and
others that were not saved but could have been avoided.

The concept of “reasonable” mistakes derives from the case U.S. v. Leon (1984). In Leon, an officer
obtained a search warrant from a judge and then acting pursuant to said warrant, the officer seized a large
amount of drugs in defendant’s home. The problem was that there was not adequate probable cause for
the warrant in the first place. Thus, the warrant should have never been issued. The Court, however,
declined to apply the exclusionary rule (the rule that excludes illegally seized evidence from trial), and
instead created a “reasonable, good faith reliance” exception to the rule. Emphasizing the lack of
deterrence to officer misconduct in the situation, the Court held the evidence admissible. The Court
reasoned that the officer acted pursuant to what he perceived to be a valid warrant and therefore should
not be penalized because of an error the judge should have noticed.

In the same year as Leon, the Court decided Nix v. Williams (1984), which initially (in a previous trial)
involved a violation of defendant’s Sixth Amendment right to counsel. Basically, defendant was arrested
for the murder of a ten-year-old girl whose body was still yet to be found. After being arraigned and
obtaining counsel, defendant was transported to another town by two police officers. Despite specific



instructions by both of defendant’s attorneys, the officers struck up a conversation with defendant that
resulted in him taking them to the body’s location. In the first trial, the Court held that all evidence
related to the discovery was inadmissible because the officer violated defendant’s Sixth Amendment
rights. In the second trial, the Court ruled that evidence concerning the body’s location and composition
was admissible. The Court relied on the inevitable discovery exception to the exclusionary rule, which
posits that evidence obtained, even tho initially tainted, is admissible if the government could prove it
would have been found through legitimate independent means without the usage of tainted information.
In this case, a search party was closing in on the area around the same time that defendant gave
incriminating information.

In some cases, however, there are no exceptions for officer misconduct. For example, in People v. Lopez
(2008), the Supreme Court of Arizona held that officers violated defendant’s Fourth and Fifth
Amendment rights. In 1998, officers responding to a burglary report found a victim in the apartment that
“had been stabbed numerous times and his arms, legs, and head were bound with duct tape.” After
defendant’s name was connected to the murder, officers went to his home and took him to the police
station for questioning. Defendant, who was fifteen-years-old at the time, was then placed in an
interrogation room for several hours and was not told that he could leave if he wanted to or walk around
freely. Instead, he was left in the room with instructions to knock if he needed assistance and was under
the impression that the door was locked. Ultimately, he gave an oral and written confession to the crime.

The Court first found that defendant was unreasonably seized under the Fourth Amendment since a
“reasonable juvenile in defendant’s position would [not] have felt free to leave the police station.” (see
U.S. v. Mendenhall (1980), holding that an individual is seized if a reasonable person would not feel
he/she was free to leave). The Court then held that the officers violated defendant’s Fifth Amendment
right against self-incrimination. During defendant’s stay in the interrogation room, officers told him that
an accomplice implicated him and then asked if he was involved in the murder without having first given
him Miranda warnings. After defendant orally confessed, officers gave him the Miranda warnings and
then ended the questioning. Subsequently, an assistant State Attorney, in the presence of defendant’s
father, gave him Miranda warnings and obtained a written confession. Relying on Missouri v. Seibert
(2004), the Supreme Court of Arizona held that in light of all the relevant factors, it could not be found
that a “reasonable juvenile in defendant’s position would have understood that he had a genuine choice
about whether to continue talking to the police.” Thus, both confessions were inadmissible.

Ultimately, the court vacated his conviction and remanded for a new trial. 1 do not know what occurred
in the second trial, but the mistakes made in the first trial could have easily been avoided. | understand
that officers walk a fine line between trying to inform a suspect of his/her rights while also trying to keep
that suspect from seeking counsel so that officers can get a confession. In this case, the problem was that
officers did not inform the suspect with enough information. If the officers were not comfortable telling
defendant he could leave at any point, they should have at least stated that he was free to use the
bathroom, or free to walk to a vending machine, or even free to open the interrogation room’s door and
walk to an officer’s desk for assistance. With regard to the confessions, the officers should have simply
given Miranda warnings before asking if he was involved. Instead, they failed to do so and the
confession was automatically considered inadmissible. That alone, however, does not guarantee that a
subsequent confession will still be inadmissible. As Justice Kennedy’s concurrence in Seibert noted,
courts should look for bad faith on the officer’s part and any curative measures that may have been taken.
Here, officers could have told defendant that his previous oral confession could not have been used
against him and that the questioning after the initial confession was not a continuation of the first. Such
measures, in conjunction with a new set of Miranda warnings, may have been sufficient to remove the
illegal taint from the initial confession and allow the second confession to be admissible. Thus, had the
officers exercised a little more caution, the confessions may have been admissible and there would have
been no need for a second trial.



The Supreme Court of California provided another example of an “unreasonable” mistake in People v
Willis (2002). In 1996, officers received a tip about narcotics transactions possibly occurring in a motel
room that was registered to defendant. An officer then ran a search on defendant’s name and learned he
had “several arrests and/or convictions,” he was required to register as a sex offender, and was on parole.
The officer then spoke with a state parole officer who instructed the officer to make a “parole search” of
the room. Officers then went to the room and announced that they were conducting a parole search.
Defendant informed the officers that he had been discharged from parole nine months earlier and even
produced a certificate of discharge. While defendant and an officer stepped out to verify this, another
officer noted that defendant’s guest appeared under the influence, at which point she admitted she was
and stated that a briefcase in the room contained paraphernalia. The officer then told her he had enough
information to obtain a warrant but asked if she would consent to “save us the time and trouble of”
getting said warrant. She consented and then the officer broke open the briefcase and found “narcotics,
syringes, spoons and a set of scales.”

The court began by explaining that the parole officer acted as a “rubber stamp” when she did nothing
more than simply read the same parole list the police officer relied upon to erroneously confirm defendant
was on parole. Further, the court noted that either officer should have checked other areas (e.g.
defendant’s case file) before visiting defendant’s room. Thus, there was enough room for the court to
conclude that this kind of negligent conduct could be deterred and therefore is not a reasonable mistake
under Leon and its progeny. Alternatively, even though a clerk made the parole list mistake, the court
held that these clerks were aligned closely enough with law enforcement that the same rationale applies to
them. The Supreme Court of California reversed the conviction and defendant was released in 2002
(while appealing, defendant was serving prison time under his 26 year trial court conviction). Ultimately,
defendant served only six out of those 26 years.

Officers here should have done more than just rely upon one parole list. More pointedly, the parole
officer should have done more than literally just re-read what the officer had already read. A quick
glance at the defendant’s file or on another database supplied by the state would have revealed that
defendant was no longer on parole. At that point, officers could have begun surveilling the area or talking
to neighbors, etc. to build upon the tip they received and establish enough probable cause to obtain a valid
search warrant. This would have led to a lawful seizure of the contraband and a valid conviction.

I understand that hindsight is 20/20. The truth is we all make mistakes; it is part of human nature and our
fallibility. Some mistakes though are more important than others, and some mistakes result in greater
harm. Regardless of whether you call them unreasonable mistakes, technicalities, or constitutional
violations, the fact is that when they occur criminals may go free. And, when overlooked, rights may be
infringed. When the stakes are this high, reasonableness, at the very minimum, should prevail.

- Daniel E. Bonilla

Article Source: http://www.goinglegal.com/prosecutors-and-the-technicalities-that-set-criminals-
free-1955718.html
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At our Christmas Party
Tara Zimmerman read T'was the Night
Before Christmas and everyone swapped presents
until the end!

A wonderful time was had
by all! Merry Christmas!




HAPPY .........

KANSAS CITY LEGAL

Ne YE R e

ASSOCTIATION
(KCLSA)
FOR ITS JANUARY
MEMBERSHIP MEETING

Date: Wednesday, January 11, 2011

Time: Social 5:30 p.m.. dinner 6:00 p.m.
Place: Anthony's Italian Restaurant, 701 Grand Blvd.

Dinner:  Family style House Salad, Fettuccine with
Alfredo Sauce, Spaghetti with Tomato Sauce
and Chicken Spiedini.

Cost : $23

Speaker: Steve Hoover, President of Wealth Partners,
will speak on IRA's

RSVP: Peggy Sullivan, PP, PLS, psullivan@shb.com by
Friday, January 6, 2011 that you are
attending
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PUBLICATION INFORMATION

The Brief on Appeal is published by Kansas City Legal Secretaries Association (KCLSA). The
materials in The Brief on Appeal are provided for general information purposes only; they are not
intended to, and do not constitute, legal advice. For specific legal advice, readers are encouraged
to consult with counsel of choice.

Permission to reproduce material appearing in The Brief on Appeal must be obtained from the
Editor. KCLSA assumes no responsibility for the opinions on points of view expressed by
contributors. KCLSA endorses no item or service other than those under the auspices of the
Association. Subscription rate for non-members is $10 per year. Annual dues for members
include a subscription to The Brief on Appeal.

Visit us on the web at www.kclsa.net

Vo l \(\AWIJEWYEAR

JOIN US

The Kansas City Legal Secretaries Association (KCLSA) is a multi-level association,
affiliated with NALS, Region 6 and NALS of Missouri.

Our organization is open to anyone who is employed in work of a legal nature. Dues are
$135 (includes a $10 one time processing fee).

Benefits include monthly issues of The Brief on Appeal newsletter from KCLSA, issues of
The Briefcase from NALS of Missouri, and @Law from NALS.

NALS members are eligible for discounts on a variety of goods and services such as
insurance, travel services and rental cars.

To receive membership information, contact KCLSA's Vice President, Jaime Munoz,
jmunoz@sls-law.com, (816) 931-0500. Learn more about our multi-level association by visiting
us at www.kclsa.net.
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Quality Legal Support

1627 Main Street, Ste. 400 Phone: 816-221-4777
Kansas City, MO 04105 email: secatlaw(@kcnet.com
www,.secretaryatlaw.com

THIS IS WHAT'S COMING UP!!!

JANUAIY 1, 2012 ... s Near Year’s Day
January 4, 2012 ........oooi s KCLSA Board Meeting (SiroLaw)
January 11, 2012.......ccoeevevviieciee, KCLSA Monthly Meeting — Anthony’s Italian Restaurant
January 14-15, 2012........cccooiiiiiiiiiieeienne Brick Factor Competition — LegoLand Crown Center
January 19-22, 2012........ccccevieieeie e KC Boat & Sportshow — Bartle Hall
January 26-29, 2012..........ooiiiie e Sesame Street Live, Sprint Center

For more information on upcoming holiday events, check out www.visitkc.com



http://www.visitkc.com/

There’s a tool every
legal secretary needs daily —
THE DAILY RECORD.

We're Jackson County’s leader for legal news and information since 1888.
Here’s six reasons why you should subscribe to THE Dary REcorbp today.

s EXPERT OPINION from columnists who are experts in the local business and legal
community, including Attorney’s Right Hand, written
by KCLSA member Christine Hughes.

n SUMMARIES of decisions from local, state
and federal courts.

sBUSINESS LEADS, including bankruptcies,
fictitious names, new corporations, vital statistics,
marriages, water filings, real estate leases and disso-
lutions of marriages. PLUS many more listings to
come in the future.

s CALENDARS, including KCLSA events,
functions happening in and around Kansas City,
and court dockets.

s PUBLIC NOTICES, including trustee sales,
adoptions, name changes, election notices and
bids.

» LEGAL COVERAGE, including news
stories and features about lawyers, judges, your friends, colleagues and others.

START YOUR PRINT AND ON-LINE SUBSCRIPTION TODAY

O YES! I'd like to subscribe for one year to The Daily Record, both print and on-line for $35, 15% off the
annual rate of $99. Please bill me.

O Erclosed is my check, made payable to The Daily Record.
O Please charge to my: VISA or MASTERCARD.

Card Number: Exp. Date:
Name: Firm:
Address:
City: State: Zip:
Phone: Fax:

FAX THIS FORM TO US TODAY AT $16-561-6675 OR MAIL IT WITH PAYMENT T 405 . 13TH STREET, KANSAS CITY, MO 64106..

CHECK US OUT ONLINE AT WWW KCDAILYRECORD.COM




John M. Bowen
& Associates

COURT REPORTERS

n

“Service And Reliability Are Qur Top Priorities

General Court Reporting

Specializing in Daily Copy,
Realtime & Captioning

Depositions & Conventions

ASCII Disks, E-Trans

Conference Room

1930 Commerce Tower
911 Main Street

Kansas City, MO 64105
(816) 421-2876

Fax (816) 421-2482
bowen@johnmbowen.com

Toll Free: (888) 352-1212

Kansas Offices:
(913) 782-1466
(913) 894-8800










APA
CMIDWEST
“LITIGATION

llx\l(.l"

COCURYT REFCRTINEG
L VIREC

S M1iDw
TRIAL
) SERVICES

At the appreaching holiday season, we look
back over the past vear with humble hearts ana

gratitude knowing that witheut cur loyal custemers,

ing family we waould not know

(L ur appreciation for vour business is not contined
\

to the haolidays, but we woulad be remiss it we did not

use this oppartunity to acknowledge the glit of vour




2:00 - 4:00 pm
3:00 - 5:30 pm
4:00 - 5:30 pm
6:30 - 8:00 pm

8:30 - 9:00
9:00 - 9:15

9:15 - 10:30
10:30 - 10:45
10:45 - 12:00
12:00 - 1:15
1:15 - 2:30

2:30 - 2:45
2:45 - 3:45

3:45 - 4:00
4:00 - 5:00

Hosted by: Kansas City Legal Secretaries Association

ESCAPE ON A WINTER CRUISE
AGENDA AND LEGAL EDUCATION

Friday, February 10
NALS Board of Directors Meeting
Registration
Certification
Welcome Reception

Saturday, February 11
Registration

Welcome - opening remarks
Sylvester James, Esq. - Kansas City Mayor

Dodd Frank  Whistleblowers &

Investigations
Emmanuel Ayuk, Stinson Morrison Hecker

Break

Employment Discrimination Law in Missouri
Eric Smith - Siro, Smith & Dickson

Internal

Luncheon

Topic to be announced
Josh Fisher - Bryan Cave

Break

Diversity from a Staff Perspective
Vaveca Moss, Director of Employee Relations, Shook, Hardy &
Bacon

Set up for business meeting
Business meeting

15 CLE

1.25 CLE

1.25 CLE

1.25 CLE

1.25 CLE

Chair: Peggy Sullivan, PP, PLS (psullivan@shb.com)

Location: Holiday Inn Express & Suites Sports Complex Area, 8551 E. Blue Parkway, Kansas City, MO 64133
(close to 435 and 350 Hwy) 816.997.9444



	From the Executive Director
	Date: Wednesday, January 11, 2011
	Cost : $23


